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APRIL 6, 2016 
115 pages 
SENATE ACTIONS 
• Approved the graduation list for Spring 2017.
• Approved curriculum proposals.
• Adopted a motion to amend rule 3359-60-03.3 on repeating courses.
• Approved the reorganization of the School of Family and Consumer Science 
into three new separate departments: Child and Family Development, Fashion 
Merchandising, and Interior Design. 
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MINUTES OF THE FACULTY SENATE MEETING OF APRIL 6, 2017 
 
The regular meeting of the Faculty Senate took place on Thursday, April 6, 2017 in room 
201 of the Buckingham Center for Continuing Education. Chair Bill Rich called the meeting to 
order at 3:06 pm. 
Of the current roster of 57 senators, 39 attended the meeting. Senators Adamowicz-Hariasz, 
Barrett, Coffey, Dutright, Franks, Joy, Kidd, Li, Tessier, and Willits were absent with notice. 
Senators Braun, Dhinojwala, Hariharan, Hreno, Mitchell, Quinn, Samangy, and Soucek were 
absent without notice. 
I. Adoption of Agenda 
With the unanimous consent of the body, Chair Rich added approval of the graduation list to 
the agenda. Senator Clark moved to approve the agenda as amended. The agenda was adopted 
without dissent. 
II. Adoption of Minutes of March 2 meeting 
On Senator Clark's motion the minutes were adopted without dissent. 
III. Remarks of the Chair 
Chair Rich remarked: 
On the agenda for today’s meeting are the election of a representative of the Faculty Senate 
to the University Council; curriculum change proposals from the Curriculum Review 
Committee; three action items from the Academic Policies Committee: a proposal to amend the 
rule governing repetition of courses; a recommendation to approve the reorganization of the 
School of Family and Consumer Sciences into three departments within the College of Arts and 
Sciences; a report on duplicate programs for Senate approval with changes proposed by APC; 
and informational reports from the Computing and Communication Technologies Committee and 
the ad hoc Interdisciplinary Initiatives Committee. 
As you know, the Faculty Senate elects three representatives to the University Council. One 
of those seats is to be filled by election this afternoon. The University Council also has several 
committees. The Faculty Senate Executive Committee appoints Faculty Senate representatives to 
each of those committees. There are vacancies on two of those committees that need to be filled 
by the end of this month: the Communications Committee and the Institutional Advancement 
Committee. According to the University Council bylaws, “The communication committee is 
responsible for: assessing and making recommendations regarding the university’s 
internal/external communication strategies and practices; providing/receiving feedback to/from 
university council on systemic communication issues; tracking issues that have a direct 
institution-wide impact and recommend [sic: recommending] action as appropriate; gathering 
feedback from the constituents that each committee member represents and bring [sic: bringing] 
attention to issues for consideration by the whole committee in collaboration with staff, contract 
professionals, faculty and students in appropriate departments.” “The institutional advancement 
committee is responsible for studying, monitoring and making recommendations on development 
and alumni issues in collaboration with staff, contract professionals and faculty in appropriate 
departments.” If you are interested in serving on either of these committees, please let me or 
Secretary Miller or Heather Loughney know. It is important that the Faculty Senate be well 
represented on all University Council committees. 
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Board of Trustees Chairman Bauer has informed me that he is out of town on business and 
therefore is unable to attend this meeting. Trustees Warren Woolford, Joseph Gingo, and Olivia 
Demas, and Student Trustee Zachary Michel are present. Welcome, and thank you for coming. 
 On Monday, April 10, the Board of Trustees is scheduled to hold its second “informational 
session” with four representatives of the Faculty Senate Executive Committee and four 
representatives of the University Council Steering Committee. The first such session, which was 
held on February 6, addressed the subject of spending on intercollegiate athletics. In addition to a 
brief follow-up focusing on a comparison of athletic spending here with that at other universities, 
the Faculty Senate Executive Committee has proposed that Monday’s discussion focus primarily 
on what the Trustees see as the future of the University once we get beyond the immediate fiscal 
crisis. It is anticipated that this discussion will include consideration of the future of state higher 
education funding and the role of research and graduate education at this University. 
As you know, since our last meeting, the Administration concluded that an employee buy-
out would not save the University enough money to warrant the expenditure. I believe that this 
conclusion was correct, and that the Administration was also correct in concluding that faculty 
retirements should no longer be treated strictly as complete separations but rather that retiring 
faculty members should have the option of continuing to perform those parts of their jobs that 
they wish to continue to perform and that the University has need for them to perform. This is a 
much more enlightened approach to retirement than the University has taken in the past. 
On March 21, several members of the Ohio Faculty Council testified before the 
Subcommittee on Higher Education of the Finance Committee of the Ohio House of 
Representatives. (The Ohio Faculty Council, as you may recall, consists of the chairs of the 
faculty senates and elected representatives of each of the four-year Ohio public universities.) 
Their testimony address the issues of the cost of college textbooks, the College Credit Plus 
program, state support for higher education, and competency-based education. If anyone is 
interested in reading their testimony, please let me know and I will forward copies to you. 
This concludes my remarks. 
IV. Special Announcements 
Dr. Stephen F. Hallam, Professor of Management, died March 13th at the age of 72, after a 
long battle with cancer. He continued to teach his courses until two weeks before his death. 
Dr. Hallam joined The University of Akron on July 1, 1995, as Dean of the College of 
Business Administration. He also served as Interim Director of the Fitzgerald Institute for 
Entrepreneurial Studies between March 2002 and January 2003. In 2003, Hallam returned to 
teaching full time. 
Earlier in his career, Hallam served as Dean of the School of Management at the University 
of Michigan-Flint, and was Associate Dean and Director of Graduate Studies in Business at 
Northern Illinois University. He earned a Ph.D. in Business Administration at the University of 
Iowa in 1973, and both an M.S. and a B.S. in Business Education at Illinois State University in 
1967 and 1966, respectively. 
Craig A. Holbert, an archives associate, died March 11th at the age of 49. 
Mr. Holbert joined University Libraries Archival Services in 1998. Early in his career at The 
University of Akron, he was also a part-time assistant lecturer in the Department of History. 
Holbert co-authored two books: Akron-Canton Baseball Heritage and Akron-Canton Football 
Heritage. 
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He earned a B.S. in Marketing Management and Research at The University of Akron in 
1989, an A.A.S. in Horticulture Science at Ohio State University in 1994, and an M.A. in History 
at Kent State University in 1998. 
Henry (Hank) Nettling, Vice President Emeritus for Business and Finance, died March 26th 
at the age of 81. 
Nettling earned a B.S. in Accounting from The University of Akron in 1959. He also 
received an Honorary Doctorate of Humane Letters from this university in 2002. 
Nettling joined his alma mater in 1964, as Assistant Vice President and Controller. He held 
various titles over the years and, in 1999, was named Vice President for Business and Finance, a 
position he held until retiring in 2002. 
Dr. Chaman Kashkari (Chum-un Kushkaari), Associate Professor Emeritus of Electrical 
Engineering, died on March 23rd at the age of 83. 
A native of Kashmir, India, he joined The University of Akron as an assistant professor of 
Electrical Engineering in 1969, the same year he completed a Ph.D. in Electrical Engineering at 
the University of Michigan. In 1975, Dr. Kashkari was promoted to Associate Professor. He 
retired in 1994. 
Kashkari devoted his research career to the use of technology to provide electricity and 
water to villages in Africa, India and Nepal. He authored a book entitled Energy: Resources, 
Demand and Conservation, which was published in India in 1975. He also raised $1.5 million to 
drill water wells in 300 villages. In recognition of his leadership of the effort to end world 
hunger, he received the Presidential End Hunger Award at the White House from President 
George H.W. Bush in 1990. 
In 2012, Dr. Kashkari and his wife, Dr. Sheila Kashkari, established a scholarship for 
women in engineering at this university. 
V. Report of the Executive Committee 
Secretary Miller reported: 
The Faculty Senate Executive Committee (EC) has met on two days since the regular 
meeting of March 2. 
On Thursday, March 16 the EC met twice. In the first meeting, the EC discussed the election 
of representatives from Undergraduate Student Government, Graduate Student Government, the 
retirees, the part-time faculty, and the academic advisors. We looked at appointments that will 
need to be filled and decided to solicit interest for today’s election on the Senate listserv. We 
discussed the upcoming information session with the Board of Trustees and set an agenda for our 
monthly meeting with the Provost and the President. 
At this meeting, we discussed the implementation of the new model for GA funding, how 
colleges are budgeted funds for summer teaching, fall enrollment numbers, the reception and 
early feedback from students about the Akron Guarantee Scholarship, and individualized 
retirement incentives. 
On Thursday, March 23 the EC met for regular Senate business. We appointed Bryan 
Nichols to the Part-Time Faculty Committee. We identified a need to solicit interest from 
Senators for committee vacancies and planned today’s election. We set an agenda for this 
meeting, and we talked about the upcoming information session with the Board of Trustees. We 
also discussed the general education program for associate degrees and our need to follow up on 
some issues related to part-time faculty. 
This concludes my report. 
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VI. Remarks of the President 
President Wilson remarked on the hire of our new Chief Diversity Officer, Jolene Lane, and 
her main priority, retention. He noted a whole host of diversity-related events that are planned 
for the coming years. He spoke of the Black Male Symposium on April 7 and the large demand 
for tickets from black male high school students in the region. He urged faculty to join in these 
events. 
On admissions, he noted the signing deadline was May 1, which will give us a true measure 
of what we might expect for fall enrollment. He noted the seat confirmations were up 22% 
versus last year, though down 14% versus the year before. He described the yield activities 
funded by the Knight Foundation as successful. He spoke of the Akron Guarantee scholarship 
and reported that it has been met with excitement and national media attention. He explained that 
this year's system has been "opt in," as the scholarship was introduced after 90% of scholarship 
offers had been made. He reported that 25% of students have opted in, but the acceptance rate 
among students who have decided is 96%. He noted that the fewer guaranteed dollars in the first 
year have so far saved $650,000 for the next fiscal year. 
The state budget, he noted, remains in flux. Opposition to the details of the plan has been 
sufficient, he believes, and perhaps the plan will undergo revision, with some mandate for 
universities to reduce textbook costs. 
Tuition and fees, he reported, will be capped for the next two years. This will be very 
difficult given upticks in healthcare and other costs. Miami and Ohio have adopted the “Ohio 
plan,” described in previous legislation, which permits increasing tuition and fees provided that 
these numbers are locked in for a cohort. He spoke of subscribing to this plan so that the 
University might be permitted to gather cost-of-living increases over the coming years. 
He encouraged the faculty to study the Governor's State of the State Address of April 4, 
2017, and read a few excerpts concerning four-year universities, including: “They are going to be 
a thing of the past if they are not careful. Rising costs are not sustainable. People are not going to 
pay this. Costs of operation. The way those costs are reflected in what students and parents have 
to pay. Our universities and colleges need to embrace technology and new ways of learning that 
can help us bring these costs under control. These community colleges, they rock. I am telling 
you. They get it. Okay." President Wilson noted this remark was met with applause. "They have 
teamed up with Western Governors University, it's an online college that allows students to pay a 
single flat low rate and move along at their own pace, while getting credit for what they 
demonstrate that they already know. There are four specialties. You can go there and get an 
online degree for a fraction. Now I have asked our universities to do something like this. I didn't 
get very far with them, but I've got the community colleges working on it." President Wilson 
explained that he was sharing this to help insure that the faculty are aware of the temperature in 
Columbus. He explained the nature of Western Governors and noted how he has testified about 
this and other matters in Columbus. 
He informed the faculty that we will need to continue to work to make textbooks more 
affordable and be responsive to this call from Columbus. He explained that he will continue to 
make clear to Columbus the different challenges that Akron faces, compared to those now 
characterizing Ohio State, the four-year university that Columbus legislators know best. 
He commented briefly on the possibility of a buyout and the need to achieve budgetary 
stability. 
On international side of University, we have as of today, President Wilson reported, a fully 
staffed international recruiting operation. He spoke of the work of our executive director of 
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recruiting and our executive director of global engagement. He also reported on Dean Tudor’s 
efforts to steer the university toward better service for nontraditional students. 
In terms of fundraising, we are seeing more donations from alumni and institutions, and 
more encouragement from the community, he reported. 
President Wilson concluded his remarks by describing planning as something that should be 
at the top of our list. 
President Wilson was then available to answer questions. 
Senator Elliott applauded the restraint exercised in not hiring another Vice President, and he 
asked if we would extend Ernst and Young’s consulting contract. President Wilson noted we are 
in a month-to-month contract that we can terminate with thirty days' notice. 
Senator Sterns asked about the rollout for the retirement program and President Wilson 
deferred to forthcoming remarks of the Provost. 
Senator Feltey reported that students believe the daycare center on campus might be closing. 
President Wilson explained that in their study of expenses at the university, someone raised the 
possibility of closing this, because of its cost and its lack of use. He reported that parents put this 
back on his radar. The center has been receiving extra scrutiny. Fewer than ten students use the 
center, he noted, and fewer than half of the children have any affiliation with the university. He 
described the future of the center as under intense discussion. 
Senator Schulze followed up with the remark that her students use the center more than the 
education students, and no one has talked to her unit. She explained the history of the center, 
noting that it has never received clear communication about its mission. She also spoke of the 
difficulty in finding quality childcare and the need for the university to communicate with the 
parents. 
Chair Rich spoke in favor of including Senator Schulze in upcoming discussions about its 
future. 
Senator Sterns spoke of the benefits he received from the center and of the educational 
opportunities afforded by such a center on the campus. 
President Wilson reiterated that our financial situation is different than it was five, ten, or 
twenty years ago. 
Chair Rich asked if perhaps something could be done to make the facility more self-
sustaining and encouraged the President to avail himself of the expertise of the faculty before 
making a decision. 
VII. Remarks of the Provost 
Provost Ramsier answered Senator Sterns with a description of the Transition After 
Retirement Program (TARP), which will be described in documents released tomorrow or 
perhaps next week. The idea, he said, is to provide a respectful transition period for faculty who 
are interested in retiring. He spoke of the various duties and resources that faculty might wish to 
retain. He described the plan as designed not to get rid of people, but to get people off the 
payroll. 
Provost Ramsier also reported that the MAC provosts have gotten together to create a Mid-
American Conference Academic Leadership Development Program. He encouraged the faculty 
to look into it and apply. 
Senator Fant asked if the TARP would be big enough to cover people who retired two years 
ago. Provost Ramsier expressed doubt that there would be additional resources for such people. 
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Senator Sterns asked if people retiring could retain their signing authority as administrators. 
Provost Ramsier answered that such things would be considered, yes. He encouraged faculty to 
check the box "other" and fill in whatever desired benefits the form does not suggest. 
Chair Rich noted that this would bring us into better alignment with other universities, 
particularly some that are very highly regarded. He described this as an entirely positive step to 
be taking, independent of budgetary inspirations. 
Provost Ramsier promised that retiring faculty would not be put through the "walk of 
shame" in which they perambulate to gather keys, computer equipment, etc. 
VIII. Approval of Spring 2017 Graduation List 
On Senator Nofziger's motion, the list was approved without dissent. 
IX. Election of Representative to University Council 
Senator Sterns spoke of the great opportunities for personal growth and the achievement of 
self-actualization through such committee service. 
Chair Rich spoke of the benefits to the Senate. 
Senator Allen nominated Senator Saliga. Senator Clark moved that nominations be closed 
and that Senator Saliga be elected by acclamation. The motion was adopted without dissent. 
X. Committee Reports 
A. Curriculum Review Committee – Chair Ramsier 
Provost Ramsier presented a list of curriculum proposals (see Appendix A). The 
Curriculum Review Committee’s motion to approve those proposals was adopted without 
dissent. 
B. Academic Policies Committee – Chair Klein 
On behalf of the APC, Senator Klein presented three items to the Senate. 
First, the proposed change to rule 3359-60-03.3 on repeating students (see Appendix 
B). 
Senator Randby asked how this would affect current students who might wish and 
expect to be allowed to repeat courses at other universities for credit here. Senator Rich 
noted there was already a prohibition on repeating courses elsewhere, although it has not 
been consistently enforced. The motion was adopted without dissent. 
Second, Senator Klein reported APC’s recommendation of approval the proposed 
reorganization of the School of Family and Consumer Sciences into three separate 
departments (see Appendix C). 
Senator Budd clarified that the faculty of the School of Art objected; BCC had 
reservations, and BCC suggested it be a temporary measure. 
At Chair Rich’s request, Senator Budd clarified the Art school's objections. 
Chair Rich and Senators Klein, Randby, Bean, Schulze, and Allen then clarified the 
history of this reorganization, the nature of the support and the objections to it, and the 
limited role of the faculty in determining the organization of the administration. The 
motion was adopted. 
Third, Senator Klein brought forward the duplicate program report with the 
highlighted changes (see Appendix C). Senator Sterns, Chair Rich, Provost Ramsier, and 
Senator Randby discussed the inclusion of a masters’ program on the list which resulted 
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in a motion to delete mention of the masters' program. This motion to amend by deletion 
was adopted without dissent. 
The motion to approve the duplicate program report was adopted without dissent. 
C. Computing and Communications Committee – Chair Randby 
Supplementing the written report (see Appendix D), Chair Randby noted that The 
Laptop Replacement Subcommittee has met several times, and he expressed his belief 
that there will be action taken soon. Chair Rich, Senator Elliott, and Provost Ramsier 
discussed the process for prioritizing the distribution of new laptops. 
D. Ad hoc Interdisciplinary Initiatives Committee – Chair Erickson 
No report was introduced.  It is expected to be introduced in the May meeting. 
E. Report of Graduate Council Representatives – Senators Allen & Sterns 
Senator Allen read aloud a resolution from the Graduate Council. 
Chair Rich explained that Graduate Council reports to the Senate as any other Senate 
committee. He asked Senator Allen to distribute this in writing to the Senate listserv. 
Consideration of this resolution was deferred until the next meeting. 
XI. Report of University Council Representatives – Representatives Roy & Allen 
Senator Allen promised a report next month. 
XII. New Business 
Senator Hausknecht read a resolution of support to honor students and colleagues (see 
Appendix E). The motion was adopted without dissent. 
XIII. Good of the Order 
There was nothing said for the good of the order. 
XIV. Adjournment 
The meeting was adjourned at 4:31pm. 
– Jon Miller, Secretary. 
Questions and comments about the minutes can be emailed to mjon@uakron.edu or called in to 
x6202. 
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_______________________________________________________________
Following are the names of prospective degree candidates
who have applied by Monday, April 3, 2017.  This list
may include degree candidates who will not complete
academic degree requirements and/or reconcile all
financial obligations to The University of Akron.
In the event of extenuating circumstances where a
student applies late or has been inadvertently omitted
from this list, authority is hereby granted to the
Senior Vice President and Provost to cause such student
to be added to this list upon the recommendation of the
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Masters Degree Candidates
Buchtel College of Arts and Sciences
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Baccalaureate Degree Candidates
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College of Applied Science and Technology

























The University of Akron
Office of the University Registrar


















































The University of Akron
Office of the University Registrar
Prospective Degree Candidates for 2017 Spring
 


















































The University of Akron
Office of the University Registrar





















































The University of Akron
Office of the University Registrar















































The University of Akron
Office of the University Registrar
Prospective Degree Candidates for 2017 Spring
 
Associate Degree Candidates
Buchtel College of Arts and Sciences
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Curriculum Proposals for April 2017 Faculty Senate 
 
Description Proposal Title 
SUMM-BUSTECH-15-15774 Senior Seminar in Organizational Supervision 
SUMM-BUSTECH-15-15773 Human Capital Development for Technical Organizations 
SUMM-BUSTECH-15-14653 Ethical Issues in the Workplace 
SUMM-ENGRSCI-15-15160 Mechanical Engineering Tech 
SUMM-ENGRSCI-16-16780 Construction Engineering Tech 
A&S-SOCIO-15-15880 Methods of Social Research II 
A&S-COMPSCI-16-18822 Computer Sci - Systems / Coop 
A&S-COMPSCI-16-18823 Computer Science - Cooperative 
A&S-ARTSCO-15-15870 Policing Theory and Strategy 
A&S-ARTSCO-15-15871 Advanced Crime Analysis 
A&S-POLSC-15-15097 Comparative Politics 
BUS-FINAN-15-16212 Foundations of Personal Finance 
BUS-MANGT-16-19193 Introduction to Health-Care Management 
EDUC-CURR-16-17940 Foundations of Literacy 
EDUC-CURR-16-17941 Teaching Multiple Texts Through Genre 
EDUC-CURR-16-17944 Developmental Reading in Content Areas for Early & Middle 
Childhood 
A&S-POLSC-16-18263 Conflict Transfor & Soc Entrep 
SUMM-BUSTECH-16-17601 Business Mgmt Tech - Acct Spec 
A&S-MATH-16-18024 Fundamentals of Mathematics for Primary Educators 
A&S-ARTSCO-16-19125 Family Conflict 
A&S-ARTSCO-16-19128 Racial Conflict 
A&S-ARTSCO-16-19131 Gender Conflict 
A&S-COMMUN-16-18970 Interpersonal & Public Commun 
POLY-PSCI-16-18801 Polymer Chemistry 
A&S-SOCIO-16-16777 Advanced Topics in Research Methods 
BUS-MANGT-16-19187 Business Statistics 
BUS-MANGT-16-19190 Supply Chain/Operations Mgmt 
CHP-SPLANG-16-18371 The Resilient Child 
CHP-SPLANG-16-18983 American Sign Language II 
A&S-ARTSCO-15-15872 Crime Analysis Applications 
A&S-BIOL-16-19045 Natural Sciences - Divisional 
SUMM-BUSTECH-15-15771 Leading Project Teams in Technical Organizations 
CHP-SPORTSCI-16-18870 Sport Ethics 
A&S-COMMUN-16-19115 Intercultural Communication Theory 
SUMM-BUSTECH-15-15772 Assessing & Improving Technical Organizations 
SUMM-ENGRSCI-16-16730 Computer Applications in Construction 
SUMM-BUSTECH-16-18573 COMPUTER INFORMATION SYSTEMS - Cybersecurity Option 
SUMM-ASSOC-16-18644 Applied Cryptography 
SUMM-ASSOC-16-18642 Applied Finite Mathematics 
SUMM-ASSOC-16-18643 Applied Cryptanalysis 
A&S-HIST-15-13460 Humanities in the Western Tradition I 
Curriculum Proposals for April 2017 Faculty Senate 
 
BUS-BUSDEAN-16-17651 Business Communication 
EDUC-CURR-16-17946 Word Study, Phonics & Spelling  
EDUC-CURR-16-17942 Evaluating Language Literacy 
EDUC-CURR-16-18185 Individuals with Moderate/Intensive Educational Needs: 
Characteristics and Implications 
EDUC-CURR-16-18947 Early Childhood Education 
EDUC-CURR-16-19197 Special Education Programming: Moderate/Intensive II 
SUMM-PUBSVCTECH-15-15123 Computer Forensic Methods II 
SUMM-PUBSVCTECH-15-15130 Cyber Warfare 
SUMM-PUBSVCTECH-16-17142 Emer Mgmt & Homeland Sec-TRAD 
ENGR-CIVILE-17-20038 Statics 
ENGR-CIVILE-17-20039 Introduction to Mechanics of Solids 
ENGR-ELECTE-16-19569 Power Electronics I 
ENGR-ELECTE-16-19570 Digital Logic Design 
SUMM-ENGRSCI-16-17511 Introduction to Mechanical Design 
SUMM-PUBSVCTECH-16-19046 Cybercrime 
ENGR-ELECTE-16-19576 Signals & Systems 
CHP-ALLIEDHEAL-17-19836 Medical Terminology 
CHP-ALLIEDHEAL-17-19839 Emergency Responder I 
ENGR-ELECTE-16-19577 Digital Communication 
SUMM-ENGRSCI-16-18574 Technical Drawing I 
 
Academic Policies Committee Report to Faculty Senate 
April 6, 2017 
 
 
1. Rationale for change to rule 3359-60-03.3 on repeating courses:  Currently, students are 
permitted to repeat a course only twice.  Although rule 60-03.3 requires that all course 
repeats be taken within the University of Akron, lately students have been permitted and 
sometimes even encouraged to take repeat courses elsewhere if they have already repeated 
the course twice at UA, which can result in the student being underprepared for subsequent 
coursework at UA because the course taken elsewhere may be less demanding, and in a 
loss of revenue for UA.  APC presents this recommendation to allow students to take more 
than two course repeats with permission of the appropriate dean.  Although not part of the 
rule change, the APC would like to draw attention to the portion of paragraph F that states, 
"Courses must be repeated at the [U]niversity of Akron."   This is especially important for 
courses that are required for students to move on to the next step in their programs, as 
taking the course at the University of Akron will ensure that they are adequately prepared to 
move to the next level. 
 
2. The APC recommends the following re-organization of the School of Family and Consumer 
Science into three new, separate departments:  Child and Family Development; Fashion 
Merchandising; and Interior Design.   Each department will continue to offer the academic 
programs for which it is named.  Because these new departments have a small number of 
faculty, each will share a chair or director with other units in the College of Arts and Sciences 
in the immediate future:  Child and Family Development with the Psychology Department, 
and Fashion Merchandising and Interior Design with the School of Art.  The new 
departments will retain the relevant RTP rules, curriculum, and other resources as specified 
in the memoranda of understanding between the departments in question and the College 
of Arts and Sciences. These changes have been approved by the faculty of the departments 
in question and BCC. 
 
3.  APC has approved the Duplicate Program Report (forwarded) with the highlighted 
changes.  This report was generated by the Provost’s office in collaboration with the deans 
of the various colleges mentioned in the report.  Most changes reflect changes in programs 
that have already been reorganized or suspended for the reasons mentioned in the report, 
although in a few cases the suspension has not yet happened.  APC members discovered 
that faculty in some colleges had not been consulted and, upon conferring with colleagues, 
recommended the changes you see highlighted in the document in order to more accurately 




















































































































I	 recommend	 the	 following	 administrative	 change	 for	 the	 School	 of	 Family	 and	 Consumer	
Science:	 the	 creation	 of	 three	 new	 departments	 of	 Child	 and	 Family	 Development,	 Fashion	
Merchandizing,	 and	 Interior	Design	 to	 conduct	 the	 academic	 programs	 by	 the	 same	 names.	 The	 new	
department	 of	 Child	 and	 Family	 Development	 currently	 share	 a	 chair	 with	 the	 Department	 of	
Psychology,	and	the	new	departments	of	Fashion	Merchandizing	and	 Interior	Design	currently	share	a	
director	 with	 the	 School	 of	 Art.	 I	 anticipate	 this	 arrangement	 continuing	 through	 the	 2017/2108	
academic	year.	
This	 change	 was	 faculty-driven	 with	 the	 goal	 of	 revising	 and	 improving	 the	 existing	 degree	
programs.	The	eventual	administrative	location	of	these	new	departments	will	depend	on	the	results	of	
the	program	revisions	through	the	university’s	curriculum	proposal	system.	
The	 details	 of	 this	 change	 were	 agreed	 to	 by	 the	 faculty	 of	 each	 program	 and	 the	 current	
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UA has graduated 145 B.S. students in ChE the last five years, relative to 88 for CSU and 56 for 
YSU. Cost per degree, according to the State, has YSU at $94,914, CSU at $86,041 and UA at 
$82,829. Thus, not only has UA graduated more students, they have done so in a more cost- 
efficient manner. For Fall 2016, the # of ChE majors was 403, while the placement rate (6- 
months from graduation) was 80% for this past year. Additionally, the average starting salary for 





UA has graduated 165 B.S. students in CE the last five years, relative to 88 for YSU and 86 for CSU. 
Cost per degree, according to the State, has CSU at $92,470,YSU at $73,327 and UA at only 
$59,940. Thus, not only has UA graduated more students, they have done so in a much more cost- 
efficient manner. For Fall 2016, the # of CE majors was 379, while the placement rate (6-months 
from graduation) was 94% for this past year. Additionally, the average starting salary for CE 






UA has graduated 72 B.S. students in CpE the last five years, relative to 42 for CSU. Cost per 
degree, according to the State, has CSU at $79,508 and UA at $62,860. Thus, not only has UA 
graduated more students, they have done so in a much more cost-efficient manner. For Fall 
2016, the # of CpE majors was 268, while the placement rate (6-months from graduation) was 






UA has graduated 134 B.S. students in EE the last five years, relative to 116 for CSU and 76 for 
YSU. Cost per degree, according to the State, has YSU at $74,774, CSU at $69,406 and UA at 
$68,111. Thus, not only has UA graduated more students, they have done so in a more cost- 
efficient manner. For Fall 2016, the # of EE majors was 343, while the placement rate (6-months 
from graduation) was 83% for this past year. Additionally, starting salaries for EE graduates this 





UA has graduated 427 B.S. students in ME the last five years, relative to 173 for CSU and 119 for 
YSU. Cost per degree, according to the State, has YSU at $77,026, CSU at $75,439 and UA at 
$60,152. Thus, not only has UA graduated more students, they have done so in a much more cost- 
efficient manner. For Fall 2016, the # of ME majors was 1154, while the placement rate (6- 
months from graduation) was 89% for this past year. Additionally, starting salaries for ME 
graduates this past year was $59,200. 
 
























































































No change planned due to robust enrollment 
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	 Art Teacher 
Education 131302 
Consistent enrollment and program completion, program central to comprehensive school of art 




Robust enrollment and program completion, program central to comprehensive school of art and 






Consistent enrollment and program completion, program central to comprehensive school of art 







Program is support area and essential for the entire school of art. A complete comprehensive 




Program central to comprehensive school of art and to institutional mission therefore not 





Program central to comprehensive school of art and to institutional mission therefore not 




Philosophy’s primary function is to support Gen Ed as well as service to other fields, such as 
biomedical ethics. The major is incidental to these activities and thus not duplicative. Many 
Philosophy majors go on to Law School. 
 
English 230101 




Specialized program and this not duplicative: a large number of students who have declared 
Spanish their second major, there are nearly 100 Spanish minors, and 50 students working toward 
a Certificate in Spanish for the Health Professions. 
French Language 
160901 
French major offers two tracks: a traditional one as well as French and Francophone Studies, along 




Ninety-nine percent placement rate for music teacher jobs; one hundred percent if students will 





Excellent program that serves undergraduate majors and non-majors in their education; essential 






Excellent program that serves undergraduate majors and non-majors in their education; essential 
to prepare music education majors. Much individual and ensemble instruction. 














































Music Theory and 
Composition 
500904 
Key program supported by Music Education and Performance Majors who must take Theory as 
part of their degree requirements; an essential knowledge base for Music majors. 
Drama and 
Dramatics/Theatr 
e Arts, General 
500501 
Theatre major was dormant, reauthorized for three years starting with academic year 2016-2017. 
Concentrates on dramatic (not musical) theater, therefore not duplicative. This distinctive 





A broadly based dance program serving dance majors in ballet and contemporary/modern dance. 
Beginning to work with new National Choreographic Center here; therefore, non-duplicative. 




(CIP Code 110701) 
Program in high demand; high completion rates (85%+); near 100% placement rates; cost effective 
relative to other institutions; Program includes programming languages, bioinformatics, compiler 
design and optimization; Program supports College of Engineering, College of Business 





(CIP Code 260101 
 
The program is central to the mission of The University of Akron (UA), and thus is important to 
UA’s reputation. Our program enjoys high demand, enrolling an average of 138 students per year 
over the last 6 years, with an average retention rate of 84%. In fact, Biology enrolls and retains the 
largest numbers of science students at UA. Additionally, UA’s Biology program is the most efficient 
of the NE Ohio universities, producing 21.2 degrees per tenure track professor, a 33% higher rate 







Mirrors Biology rationale: The program is central to the mission of The University of Akron (UA), 
and thus is important to UA’s reputation. Our program enjoys high demand, enrolling an average 
of 138 students per year over the last 6 years, with an average retention rate of 84%. In fact, 
Biology enrolls and retains the largest numbers of science students at UA. Additionally, UA’s 
Biology program is the most efficient of the NE Ohio universities, producing 21.2 degrees per 





General (CIP Code 
270101) 
 
The program is central to the mission of The University of Akron (UA). Mathematics is the ‘M’ in 
STEM. The Science and Engineering programs on campus benefit from an active program, in terms 
of service courses at the upper level for students interested in minors, and inter-disciplinary 
undergraduate research. Our distinctive 5-year BS/MS program in Mathematics allows students to 
prepare for teaching careers in community colleges or school systems. 











General (CIP Code 
270301) 
 
The program is central to the mission of The University of Akron (UA). Mathematics is the ‘M’ in 
STEM. The Science and Engineering programs on campus benefit from an active program, in terms 
of service courses at the upper level for students interested in minors, and inter-disciplinary 
undergraduate research. Our inter-disciplinary BS degree allows students to focus their studies in 
any of a large numbers of STEM and non-STEM fields. Our 5-year BS/MS program in Applied 
Mathematics prepares students for technical work in many local companies. Our unique 5-year 
program, designed with various industries in mind, combine a BS in Applied Mathematics with an 
MBA (insurance and related fields); a BS in Applied Mathematics with an MS in Polymer 
Engineering (polymer industry); and a BS in Applied Mathematics with an MA in Economics 





General (CIP Code 
400501) 
 
The chemistry program at The University of Akron is the largest in the region, with 130 graduates 
with BS and BA degrees in chemistry since 2012. Chemistry is an essential program at the 
University. Chemistry is a core discipline in the physical sciences, and the chemistry department 
provides service teaching to many other departments in arts and sciences, engineering, and 
nursing. Additionally, the chemical sciences are central to the University’s long term strengths in 









(CIP Code 400601) 
 
The Department of Geosciences is central to The University of Akron’s (UA) educational, research, 
and service missions. UA graduates about a third of all geology majors in NE Ohio (at the highest 
efficiency rate of 10.2 degrees/tenure-track faculty, 36% higher than the next most efficient 
university, Kent State). The Department of Geosciences also supports the accreditation needs of 
UA’s programs in Engineering and Education as well as aiding Biology and teaching general 
education courses to over 3,000 students per year. UA’s Geoscience program is distinct in NE Ohio 
in its emphases of geomicrobiology, coastal geology, karst/cave geology, and GIS of physical 
systems. Geosciences faculty at UA operate the only anaerobic microbiology, environmental 




(CIP Code 400801) 
 
This program is central to the mission of The University of		Akron (UA). Physics is a core 
discipline in STEM and the physics department provides service teaching to many other 
departments in arts and sciences, engineering and education. The number of students 
graduating with a BS in physics from our department is comparable with the numbers from 
Cleveland State University and Youngstown State University. However, our program is 
more cost-effective as UA has the lowest cost per degree in the region. 
This program essential to core mission of University; Department courses are foundational to other 
degree programs in the Sciences, Engineering and Education. Physics graduated 13 majors from 2012-2015. 
This number is comparable to the majors produced at Cleveland State University and Youngstown State 
University, and it is notable that Akron has the lowest cost per degree of the regional universities. 






Criminal justice/safety studies (430104) and criminology (450401) —these will be replaced with a 
new interdisciplinary criminal justice/criminology degree. Criminal Justice/Safety Studies, 
Criminology 430101 - A new interdisciplinary degree in criminology and criminal justice is 





Criminal justice/safety studies (430104) and criminology (450401) —these will be replaced with a 
new interdisciplinary criminal justice/criminology degree. Criminal Justice/Safety Studies, 
Criminology 430101 - A new interdisciplinary degree in criminology and criminal justice is 
replacing existing degrees. It will be unique in the state and thus not duplicative. 







A very strong program in the School of Communication in an area of high job demand. Not 






A unique cross-modality program in the School of Communications featuring social media, radio 







An innovative program in the School of Communication featuring the special needs of public and 








A traditional program of the School of Communication offered in concert with other unique 




Psychology is one the largest majors campus, with a strong emphasis on Industrial/Organizational, 






Program focuses on US government and international relations, with a special focus on applied 






Program focuses on US government and international relations, with a special focus on applied 
politics and public policy. Not duplicative of other programs in the region. 
Sociology, 451101 
Program with emphasis on health, social welfare, and family structure, with unique connections to 
community groups. Not duplicative of other programs in the region. 
History, General, 
540101 
Program focuses on US History unlike other programs in the region and thus not duplicative. Many 
graduates attend law and business school. 
Anthropology, 
450201 
Program with strong focus on cultural anthropology and archeology and an emphasis on research 
methods. Not duplicative of other programs in the region. 
















Newer program with substantial and growing enrollment; substantial projected job growth in 
































Accredited program (ACBSP); duplicated programs exist at Kent State University regional 

















No duplication; Advertising AAB degree curriculum has been revised to include aspects of 
suspended Sales AAB degree program. 

































































Accredited program (ETAC of ABET); substantial enrollment and program completion; excellent 















Accredited program (ETAC of ABET); substantial enrollment and program completion; substantial 
projected job growth; high local demand for graduates. 




































Robust enrollment and program completion; primary degree pathway for ECHS students. 






























































Both of these programs are housed  in CHP, however, LJFF COE issues teacher licenses for these 
majors. Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 
555000BS Physical Education -78%. 557000BS (one admit in AY17, relatively new program). I am 
aware that CHP faculty are working to combine PE and Health into one degree so as to increase 











The Middle Level Program prepares candidates for licensure in two selected areas, 
Language Arts, Math, Science, Social Studies with possibility of adding other areas as a 
Generalist (4-6). Uniquely, beginning Fall 2017 Candidates will be dual licensed with 
Special Education added as part of the exemplary Dean’s Compact initiative in Ohio. 
Preparation includes experiences that are rich and diverse in clinical work throughout the 
program and strong in Literacy as candidates must soon take an additional licensure exam 
in Reading. 
 
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 520300 
BS Middle English/Language Arts and Science -67%; 520301 BS Middle English/Language Arts and 
Math -71%; 520302 BS Middle English/Language Arts and Social Studies -62%; 520303 BS Middle 
Science and Math -55%. 520304 BS Middle Science and Social Studies -52%; 520305 BS Middle 
Math and Social Studies -73%. RECOMMENDATION: Keep and hire a new faculty member, as 
there are only 2 faculty who teach in this area. 
 






Relevant UA degree plan code is 520208BS with 7 year trend data show COE admits have 
decreased -53%. Only one FT TT faculty teaches in this area, although another is choosing to teach 
in this area. The faculty voted to suspend admissions to this program with eventual elimination in 
favor of the new Early Childhood Inclusive Education Program (a dual license program with special 





(CIP 131305). KSU 
27/UA 88/YSU 52 
Robust enrollment and strong impact on community. This accredited program engages 
students in intensive and sustained clinical experiences, in diverse settings. Methods 
courses are embedded in area schools, and candidates teach, tutor, and mentor youth 
under the direct supervision of faculty experts in both content and pedagogy. This 
program was the first to use the clinical model of teacher preparation at Barberton High 
School. Overall admits to the University from Barberton are significantly increasing (as 
SEI data shows the clinical model has positively impacted student self-efficacy and 
perception of themselves as college capable). 
 The sole faculty member with credentials to teach in this content area retired and no existing 
faculty wish to retool. Relevant UA degree plan code is 530701BA with 7 year trend data show 
COE admits have decreased 42%. RECOMMENDATION: Keep and hire a new faculty 
member. 















l Science (CIP 
131316). KSU 
33/UA 25/YSU 17 
Strong demand for graduates with science licensures, especially in high need districts. This 
accredited science program prepares graduates to work with high-need students through 
intensive and sustained clinical experiences. Methods courses are embedded in area 
schools, and candidates teach, tutor, and mentor youth under the direct supervision of 
faculty experts in both content and pedagogy. Program offers flexible pathways for non-
traditional students and is aligned with university mission.  
 
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 530505 
BS Biology/Chemistry -67%; 530506 BS Biology/Earth Science -64%; 530507 BS Biology/Physics - 
83%; 530508 BS Chemistry/Earth Science -0% avg 3 admits/yr; 530509 BS Chemistry/Physics -44%; 
5305600 BS Earth Science/Physics -80%; 530610 BS Life Science -0% avg 5 admits/year; 530611 BS 
Earth Science -80%; 530612 BS Physics -33%; 530613 BS Chemistry -50%. RECOMMENDATION: 
Keep but eliminate stand-alone degree plans and create one Integrated Science degree program 
with optional licensure tracks, a license in demand by employers because these graduates are 




131312) KSU 60 
/UA 37/YSU 60 
 
This program is housed in A&S, however, LJFF COE issues teacher licenses for these majors. 
Students take professional education core coursework in the COE. Relevant UA degree plan 
codes with 7 year trend data show COE admits have decreased: C50206BM Vocal/Keyboard -
66% / C50207 Instrumental/String -33% / C%0208 Instrumental/Band -21%. 





76/UA 29/YSU 23 
 
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 
C10200BA -69%. This program is housed in A&S, however, LJFF COE issues teacher licenses for 
these majors. Students take professional education core coursework in the COE. 












Strong demand for graduates with AYA math licensure, especially in high need districts. 
This program prepares graduates to work with high-need students through intensive and 
sustained clinical experiences. Methods courses are embedded in area schools, and 
candidates teach, tutor, and mentor youth under the direct supervision of faculty experts in 
both content and pedagogy. Program offers flexible pathways for non-traditional students 
and is aligned with university mission.  
Relevant UA degree plan codes with 7 year trend data show COE admits have decreased: 65%. # 
licenses issued during relevant period: RECOMMENDATION: Grow this program by hiring a faculty 




(CIP 131318) KSU 
92/UA 95/YSU 48 
This accredited program engages students in intensive and sustained clinical 
experiences, in diverse settings. Methods courses are embedded in area schools, and 
candidates teach, tutor, and mentor youth under the direct supervision of faculty experts 
in both content and pedagogy. This program was the second to adopt an award-winning 
clinical model at  Barberton  High School, with strong impact in the community. Research 
indicates this program’s lived-in model supports healthy socio-emotional attitudes and 
academic success amongst high need middle/high school students while helping to 
prepare competent pre-service social studies teachers. Overall admits to the University 
from Barberton are significantly increasing (as SEI data shows the clinical model has 
positively impacted student self-efficacy and perception of themselves as college 
capable). 
 
This program was the second to adopt the clinical model of teacher preparation at Barberton High 
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School. Only one faculty member has the credentials to teach in this content area. 
RECOMMENDATION: Keep because overall admits to the University from Barberton are 
significantly increasing (as SEI data shows the clinical model has positively impacted student self- 
efficacy and perception of themselves as college capable), although 7 year trend data show COE 




(CIP 131001) KSU 
207/YSU 131 
 
Program offers high demand licensure area (Intervention Specialist). LJFF College of 
Education programs prepare teachers to work with high-need students through community 
engagement and partnerships with local schools.  
 
 
Relevant UA degree plan codes with 7 year trend data show, that despite the high demand for 
special educators, COE admits have decreased: 561204BS-56% / 561205BS -24%. 
RECOMMENDATION: Keep, however this program is the most resourced with 5 FT TT faculty 
members. 
 3/1/2017 13 of 16 
	



























































This unique program has robust enrollment and graduation numbers. Graduates have a high 
employment rate and BLS forecasts significant growth. Social Work also offers an addiction minor 
and certificate. It also has multiple satellite offerings. This program is important to the mission of 
the CHP. The entire major can be completed at 3 UA sites – the only program on the UA campus 







The program has good enrollment, retention, and graduation rates. Due to the accreditation body, 









The program has good retention and graduation rates. It is important to the mission of the CHP. In 
addition, this newly revised two track program is the only Food and Environmental program in 






The program is central to the CHP mission. It has a high completion rate. What makes this 
program different is its inter-professional collaborative work. There is high employability at the 




The program has robust enrollment and graduation numbers (application rate far exceeds the 
spaces available). This is a strong program that is less costly than the other duplicate programs 
 














The program has robust enrollment and graduation rates. There is a high demand for this degree 
at the regional level. 







The program has robust enrollment and graduation rates. Employment opportunities are also high 









The program has robust enrollment and graduation rates. Employment opportunities are also high 






The program has robust enrollment and high graduation and placement rates. Labor and statistics 
data indicate increased employment opportunities due to increased need in Medical Health Care. 
Additionally, students receive a certificate in billing and are eligible for national certification, 




II. Chart listing the duplicate programs targeted for action and the action being considered (e.g., partnering with 

































Program in process of termination 
	
















































































(CIP 131325) UA 1 


































Subject: Computing & Communications Technologies Committee meeting report
Meeting Date: [2017-03-10 Fri]
Report
The CCTC met on Friday, March 10, 2017.
A Laptop Replacement Subcommittee of the CCTC was formed. This subcommittee will
conduct a needs analysis to determine which full-time faculty have an immediate need for a
new university-owned laptop. The subcommittee will determine the types of machines that
will replace old laptops, and it will estimate the cost of replacing the laptops of those full-
time faculty who have an immediate need for a new one. The subcommittee will devise a
recommendation to be submitted to the provost (who, according to the understanding of the
CCTC, is acting as the CIO). The subcommittee will then develop a proposal for a regular
laptop and desktop replacement program for all university-owned machines.
The Curriculum Proposal System Subcommittee of the CCTC is still collecting information
from colleges about their curriculum processes. To date, only one college has submitted the
requested information to the subcommittee.
Scott Randby
CCTC Co-chair
Resolution	of	Support	
Project	to	Honor	Students	and	Colleagues	
	
Whereas,	Students	at	The	University	of	Akron	have	joined	together	for	a	second	
year	to	plan	and	carry	out	a	remembrance	of	their	peers	who	have	passed	away;	
	
Whereas,	The	Faculty	Senate	recognizes	through	Special	Announcements	the	
passing	of	members	of	the	faculty	and	staff,	retirees	and	others	who	are	known	to	
the	Senate;	
	
Whereas,	The	university	as	a	community	seeks	a	consistent	opportunity	to	
acknowledge	our	losses	and	celebrate	the	lives	and	contributions	of	our	students	
and	colleagues	during	their	lifetime;	
	
Whereas,	We	recognize	that	the	impact	of	the	university	extends	beyond	
individuals	to	their	families,	friends	and	acquaintances	who	may	continue	to	be	
part	of	the	university	community;	and	
	
Whereas,	The	2016	Zak	Husein	Charity	Event	successfully	brought	together	over	
500	members	of	the	university	and	Greater	Akron	communities	to	plan	and	
perform	service	in	recognition	of	the	tragic	passing	of	Zakareia	Husein;	
	
Resolved,	That	the	Faculty	Senate	of	The	University	of	Akron,	endorse	the	efforts	
of	the	students	who	are	this	year	planning	the	Husein-Unternaher	Service	Event	
in	2017	to	remember	and	honor	students,	faculty,	staff	and	others	lost	from	our	
family,	and	commend	the	student	organizers	for	their	efforts	on	this	second	
annual	event.	
